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B. MEDICAL (OPD/DOMICILE TREATMENT)

@) The reimbursement on account of Medical-OPD/Domicile Treatment shall
be made only for Feb 2011 & March 201 1 on pro-rata basis (eg. The employee having
annual ceiling of ¥36000/- p.a., then the pro-rata payment will be ¥36000/12=%3000
p.m. each for Feb & March 201 1.) Those who have already claimed the entire limit of
medical reimbursement as per pre-revised OPD limits the employees shall not be
entitled for pro-rata payment as per HRCC No. 3/2011 & 4/2011 dated 21.1 2011.

(ii) All other conditions related to eligibility for medical reimbursement
remains the same.

C. REIMBURSEMENT OF FUEL ALLOWAN CES

()] The Executives (Below Board Level) who are provided with official
vehicles shall be paid the Perks and Allowances @ 46% as per “Cafeteria Approach”

and 4% of basic pay shall be recovered and shown under “Deduction” in the payslip
for personal usage of car.

(ii) The recoveries/adjustments, if any to be made accordingly.
3. This issues with the approval of the Competent Authority. M,) ,
(VILAS BHUJANG j
EXECUTIVE DIRECTOR(HR)
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